
Train to Teach 
with us

Share your passion
Develop your career

Your Future Career With Us
2021-2022



2

VITT Leadership and Management Training contacts: 
Chris Waters: Invicta Grammar School 
 Email: c.waters@invicta.viat.org.uk 

Billy Harrington: Valley Invicta Primary School at Aylesford
 Email: b.harrington@aylesford.viat.org.uk 

Matt Duncan:  Valley Park School 
 Email: m.duncan@valleyPark.viat.org.uk 

VITT Pathway Routes into Education contacts: 
Marelle Giles:   Invicta Grammar School 
 Email: m.giles@invicta.viat.org.uk 

Contact us:

Alison Donovan: (Administrator) 
 Valley Invicta Teacher Training 
 SST, New Cut Road, Maidstone 
 Kent, ME14 5GQ 
 Tel: 01622 357028 
 Email: vitt@viat.org.uk/ a.donovan@viat.org.uk 

Gilly Gidley: (Director of VITT)
  Valley Invicta Teacher Training 
 SST, New Cut Road, Maidstone 
 Kent, ME14 5GQ 
 Tel: 01622 938444 
 Email: g.gidley@sst.viat.org.uk 

Twitter:  @ValleyInvictaTT 

Website:  http://www.vitt.org.uk 

LinkedIn:  valley-invicta-tt 
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Gilly Gidley:  SST 
 Email: g.gidley@sst.org.uk 

Alex Diamond:  The Lenham School 
 Email: a.diamond@thelenham.viat.org.uk 

Penny Dixon: Invicta Grammar School 
 Email: p.dixon@invicta.viat.org.uk 

Jade Corby:  Valley Park School 
 Email: j.corby@valleypark.viat.org.uk 

VITT Coaching and Mentoring contacts: 
Jan Herbert:  Standards and School Improvement Director (Primary)
 Email: j.herbert@eastborough.viat.org.uk

Gilly Gidley:  SST 
 Email: g.gidley@sst.viat.org.uk 

Penny Dixon:  Invicta Grammar School 
 Email: p.dixon@invixta.viat.org.uk 

Jade Corby:  Valley Park School 
 Email: j.corby@valleypark.viat.org.uk 

Maria Marchesini: Invicta Grammar School 
 Email: m.marchesini@invicta.viat.org.uk 

VITT Development Portfolio contacts: 
Dave Fuller:  SST 
 Email: d.fuller@sst.viat.org.uk 

Alex Diamond:  Valley Park School 
 Email: a.diamond@thelenham.viat.org.uk 

Jade Corby:  Valley Park School 
 Email: j.corby@valleypark.viat.org.uk 

Lorna Armstrong:  Valley Park School 
 Email: l.armstrong@valleypark.viat.org.uk 

Chris Foreman:  The Lenham School 
 Email: c.foreman@thelenham.viat.org.uk 
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 Welcome to Valley Invicta Teacher Training (VITT). VITT is part 
of Valley Invicta Academies Trust (VIAT), which is made up of 

Ofsted-rated ‘good or above’ schools, and offers a wealth of 
experience and diversity. The decision to train with us is 

one of the most important choices that you will make.  
We have a strong teaching and learning ethos 

where every student encounters stimulating and 
intellectual challenges, but equally every 

trainee is supported and challenged by 
their mentors to craft their teaching 

skills and develop practice.  This 
ensures that every member 

of VITT can focus on 
their individual needs; 

building self-confidence, self-
esteem and preparing for future 

opportunities.

Every member of staff is unique and 
we recognise that what suits one might not 

suit another, therefore we provide a structured 
training and development programme designed to 

support you at each stage of your career combined with 
bespoke development opportunities and a range of benefits.

This booklet provides information on our School Direct and 
Apprenticeship courses. It briefly explains the ways in which we will 

support you through your career along with the benefits you might expect.  
We look forward to receiving your application to join our team as a future 
teacher. It truly is an incredible job!

If you are interested in applying for a Teaching Apprenticeship, do let 
us know.

The Journey Begins Here...
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Within One of our Schools...

• Invicta Grammar School – www.invicta.viat.org.uk

• The Lenham School – www.thelenham.viat.org.uk

• The School of Science and Technology Maidstone – www.sstmaidstone.viat.org.uk

• Valley Invicta Primary School at Aylesford – www.aylesford.viat.org.uk

• Valley Invicta Primary School at East Borough – www.eastborough.viat.org.uk

• Valley Invicta Primary School at Holborough Lakes – www.holboroughlakes.viat.org.uk

• Valley Invicta Primary School at Kings Hill – www.kingshill.viat.org.uk

• Valley Invicta Primary School at Leybourne Chase – www.leybournechase.viat.org.uk

• Valley Park School – www.valleypark.viat.org.uk

The majority of our schools are situated in and 
around Kent’s county town, Maidstone, which lies 
at the heart of the Garden of England. A landscape 
dotted with hop fields and orchards, steeped in 
romance and history yet within an hour of both 
London and Europe. Served by high speed train 
links, the Eurostar, the M20, M26 and M2; with 
Gatwick Airport within 40 mins, Heathrow within 60 
mins; what better place is there to live and work.

Outcomes 2019-20:
100% of our trainees passed 
their QTS year.
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Our School Direct programme is based on the skills our schools 
are looking for in an Early Career Teacher (ECT). Designed in 

partnership with our partner universities, our schools recruit you 
as a trainee with a job in mind just for you; a popular choice 

for those of you who hope to secure a role in the network 
of schools where you train.

Over the course of the year, you will train in at 
least two ‘Good’ contrasting schools giving you 

the ‘chance’ to learn in the classroom. You 
will be an integral member of the staff 

team, whether following the salaried, 
unsalaried training or bursary 

route at the outset. You will 
receive intensive training 

both from our experienced 
teachers and mentors within 

the school and from one of our 
university partners. You will not be 

teaching classes unsupported until you 
are ready.

Salaried: Ideally, you will have been working 
prior to applying, like the concept of Schools Direct, 

want to be part of the school staff team and earn a 
salary which you will negotiate with the school where you 

will train. The starting salary will not be less than £18,169. 

Unsalaried/bursary: On this route, you are not employed by the 
school where you are training but are, nevertheless very much part 
of the school staff team. You may be eligible for Student Finance and 
are responsible for the tuition fees. It may be that you are eligible for a 
scholarship or bursary, dependent on your subject.

On a School Direct Programme 
or Teaching Apprenticeship

Entry criteria:
Secondary: Grade C/4 at GCSE (or equivalent) in English and Mathematics

Primary: Grade C/4 at GCSE (or equivalent) in English, Mathematics and Science

A bachelor’s degree or higher (ideally in a relevant subject for Secondary)

Overseas qualifications will need to be checked with the National Academic Recognition 
Information Centre (NARIC) for equivalence at GCSE and degree level.

Trainee employment: 100% of our trainees last year began their 
NQT year in September 2019; only 4 of our trainees chose to 
seek employment in schools other than the school they trained in.

“It is the supreme 
art of the teacher 
to awaken the 
joy in creative 
expression and 
knowledge.”
Albert Einstein



7

Studying with a University Partner of your Choice…
We offer you the opportunity to choose the training provider you wish to train with; the choice is yours. 
Your decision may be dependent on your location, personal circumstances or your personal training 
preference. Each university course provides variation. Do take the opportunity to review the courses 
before applying through UCAS.

Further detail links for each university are given below:

Primary School Training:

• University of Greenwich: http://www.gre.ac.uk/pg/eduhea/sdtp

• Canterbury Christ Church University: https://www.canterbury.ac.uk/ 
study-here/train-to-teach/train-to-teach.aspx

Secondary School Training:
• University of Brighton: https://www.brighton.ac.uk/courses/study/ 

school-direct-tuition-and-school-direct-salaried.aspx

• University of Sussex: http://www.sussex.ac.uk/education/ite

• Canterbury Christ Church University: https://www.canterbury.ac.uk/ 
study-here/train-to-teach/train-to-teach.aspx

Apprenticeship Providers:
• University of Brighton: https://www.brighton.ac.uk

• BeReady: https://www.bereadygroup.org

Please note that whilst our School Direct placements will be with your school and with a university 
partner of your choice, there may be circumstances where a university training place is not available. 
Early application is advised.

Current bursaries and scholarships for Chemistry, Languages, Maths or Physics 2021-22: 

Subject Trainee with 1st, 2:1, 2:2, PhD or 
Masters Early-career payments Total

Chemistry, languages, maths 
or physics

£24,000 bursary
£6,000

£30,000

£26,000 scholarship £32,000

The scholarships and bursaries for other subjects: 

Subject Scholarships
Bursaries

Trainee with 1st, 2:1, 2:2, PhD or Master’s

Computing £26,000 £24,000

Biology  - £7,000

Classics  - £10,000

Geography - -

DT - -

English - -

History, RE, business studies - -

Art and design, music -  -

Primary with maths - -

Further details can be found at: https://www.getintoteaching.education.gov.uk/funding-my-teacher-training
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The opportunity to flourish on the School Direct programme…
We offer the opportunity to work in a range of settings from grammar 
and high schools to SEN settings including several Specialist Resource 
Provision (SRPs) and primary schools. Your Professional and Subject 
mentors will work with you to ensure that you train to teach in your area of 
expertise to ensure that you have a successful outcome to your training 
programme in partnership with the university. Meetings with your mentors 
will be on a 1:1 basis where you will discuss strengths, weaknesses and 
ways to improve your teaching style. All of our trainees to date have at 

least good with many achieving outstanding outcomes.

You will spend a minimum of 120 days in school with further days at 
the university. The number of academic days will vary according 

to the phase you are teaching in and the university partner. 
You will begin by observing lessons moving to co-

teaching and then later in the year to teaching solo 
for approximately 60-80% of the timetable. Your 

programme will be individual to you; you will 
start teaching solo once you are ready and not 

before.

You will also need to complete a portfolio(s) with 
reference to the Teaching Standards and other university 

requirements, which may also include research and a number 
of essays.

and as an ECT…
Once you have achieved QTS/PGCE status at the end of the training year 
you will become an ECT, an Early Career Teacher, in either the school you 
have trained in or another school. Further training and support continues 
during the ECT years, the scope will be dependent on the school you 
are employed at but often consist of a fortnightly/monthly twilight training 
sessions after school alongside the normal training which all teachers and 
ancillary staff partake in. Following your ECT years, training continues 
throughout your career. 

and Beyond...
Career Development Pathways
Structured training and development opportunities for staff at every stage 
of their career.

The flexibility of the programme enables bespoke development alongside 
specialist input.



Enjoying the Benefits of Teaching in a VITT         
School…

Benefit Details 

Outstanding/Good school Working in an Outstanding/Good school offers you the opportunity to work in a 
high achieving, well respected and forward thinking learning environment.

Reduced teaching load The timetable for teaching staff is based on 42 lessons per fortnight, rather than 
the 45 in most schools.

Wellbeing
Every member of our team is provided with membership to the Benenden Health 
package to support you if required. Family members can also be added to this 
plan. Free flu jab.

Break time drinks service Every break time our housekeeper serves tea and coffee to staff in the staffroom.

Teaching and Learning Team Our teaching and learning team are there to support you in maintaining your high 
expectations of yourself.

e-Learning
We provide every member of our team with access to appropriate ICT related 
technologies. Every teacher, for instance is provided with an iMac Notebook, an iPad, 
a CleverTouch screen or an interactive white board, projector and sound system.

Two week half-term
We have a two week half-term in October meaning that families can get away 
on holiday when it is cheaper, and everyone is able to have an extra week of 
relaxation time!

Open door policy
The Headteacher, Deputy Headteachers and all members of the Leadership 
Group have an open door policy meaning that any member of staff is welcome to 
come and discuss any aspect of school life.

Travel
We run an impressive range of trips each year, many overseas, meaning that 
staff have the opportunity to travel with our students and experience a wide 
range of opportunities.

Theatre and fun
We arrange a range of cultural visits, from musical theatre to a panto each 
year. These are always very popular and open to all staff, students and family 
members.

Career development We have a detailed and bespoke approach to career development, meaning that 
we can and will support you at each stage of your development.

Staff fitness A fitness and relaxation class gives staff the opportunity of a workout once a week.

Career Development and 
Leadership

A bespoke ECF programme to support you through your early career. We 
value all staff and aim to ensure that opportunities for leadership and career 
development are available. Annual and mid-year reviews allow career 
development discussions.
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The benefits above are an example taken from one VIAT school. 

These are not necessarily the same across all schools and it is important that you establish the actual 
benefits offered by the school you are applying to.



Consider Another Route into 
Teaching...
Postgraduate Teaching Apprenticeships

We offer the postgraduate Teaching Apprenticeship as an alternative 
training route into teaching at some of our schools. Similar to 

School Direct (salaried) programmes, Postgraduate Teaching 
Apprenticeships are a new, nationally-recognised, 

work based route into teaching. In addition to 
working towards Qualified Teacher Status (QTS) 

on successful completion of the course, 
apprentices will also complete an end point 

assessment (EPA) after completion of 
QTS to consolidate learning from 

initial teacher training.

The apprenticeship 
standard sets out the 

same entry requirements 
as the School Direct teacher 

training programmes however an 
apprenticeship will typically take 15 

months to complete (with 12 months being 
the minimum length); achieving Qualified 

Teacher Status (QTS) will be mandatory to 
successfully complete the course.

Apprentices will be assessed against the teachers’ standards 
by accredited providers of initial teacher education, in line 

with current teacher training practice. Having finished their initial 
programme and gained QTS, apprentices will need to pass a further 
assessment within their first three months as a newly-qualified teacher.

The further assessment will be in two parts: a lesson observation from 
an independent assessor, and a “professional discussion” between 
the apprentice, the independent assessor, a representative from the 
training provider and a representative from the apprentice’s school. The 
professional discussion will last for an hour and assess the apprentice’s 
knowledge, skills and behaviour – looking at aspects such as whether 
they can adapt teaching to respond to the needs of all pupils and manage 
behaviour effectively.
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Candidates will have to bring along a portfolio of work which was completed during their training to aid 
the discussion. The work in the portfolio will not be assessed but will be vital for your own personal 
development. Apprentice teachers will also get an apprenticeship certificate.

Like other training routes, apprentices must spend 120 days in a school and teach in at least two 
schools. Teaching Apprenticeships however can be begun at any point of the year. There is no need to 
wait for a September start... Why not call our team for an initial conversation? We work with our existing 
training providers to provide the apprentice training.

Still not sure, arrange a School Experience with us...
Choosing or changing a career is a big step to take; we want to ensure you make 
the right decision.  Spending time observing a range of outstanding classroom 
practitioners in action with different year groups will give a real insight into the role of 
a teacher. You might also have the opportunity to work with small groups of students, 
support children with learning tasks along with having time to talk to staff to find 
out what the job entails and learn more about the curriculum. A school experience 
provides time to see education in action. It’s the only way to know whether teaching 
is for you; it will certainly enhance your personal statement for your application. 

Get in touch to arrange a school experience in one of our schools. 
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For further information about the Teaching Apprenticeships:
https://www.getintoteaching.education.gov.uk/ways-to-train

http://www.education.gov.uk/get-into-teaching/teacher-training-options/school-based-training/school-direct


By joining a School Experience Train to Teach Day:

From time to time, we hold School Experience days in a number 
of our schools. A School Experience day will offer the 

opportunity to tour one of more of our schools, observe 
two lessons and meet some of the staff working within 

your chosen field. You will have an opportunity to 
have an informal discussion with senior staff 

from our schools and from VITT before 
making the decision to follow the School 

Direct route.

By visiting the school(s) 
you wish to apply to:

Do ring the school(s) you wish 
to apply to, and arrange an informal 

visit to ensure that you are making the 
right choice for you. It will give both you 

and the school to an opportunity for informal 
discussion and questions and a chance for you to 

see the school in action.

By completing your Apply application:

You will need to register and complete an application via Apply 
before we are able to invite you for an interview. However, we are 

more than happy to receive your cv, discuss with you any queries you 
may have before you apply and offer guidance regarding your application. 
We do consult with our university partners if necessary, to ensure we are 
giving the correct support to you. Please note that if you are applying with 
overseas qualifications or from overseas, the qualifications will need to be 
checked as well as your right to work in the UK on the NARIC website at 
naric.org.uk before you submit your application.
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Start Your Journey with us 
Today...

https://naric.org.uk


By attending an interview:

Once we have received your application we will check your application and send it onto the school you are 
applying to. Once invited to an interview you can expect to be asked:

• to take your original documents showing your qualifications, such as GCSE, A Level and degree 
qualification certificates or equivalent.

• to teach a short lesson segment to students which will be observed by relevant staff.

• to have a formal interview with senior staff of the school, the professional mentor and a subject 
specialist. Also attending may be a representative from the relevant university partner.

• with some interviews you may also be asked to do two tests in literacy and numeracy along with 
a subject related audit dependent on the university partner linked to the School Direct or Teaching 
Apprenticeship placement.

The interview process is designed to review your strengths and weaknesses and review where additional 
support and training may be needed. Please be reassured that we want the best for you and from you.

Please note you may be invited to an interview with the university prior to an interview with the school you 
are applying to, dependent on the subject you wish to train in.

By preparing for training:

Following a successful interview and offer of a place on the School Direct or Teaching Apprenticeship 
programme we can support you to ensure you are prepared for your placement by:

• offering further school experience in your placement school

• regular contact with your professional mentor

• inviting you to the VITT Induction Event in the summer before you start where you will have the 
opportunity to meet your professional mentor along with fellow trainees. 
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CPD and Career Progression

NPQs for Headteachers and Executive Leaders

The newly reformed NPQH and NPQEL equip new and aspirant 
Headteachers, Heads of School and Executive Leaders with the skills, 
knowledge and confidence required to begin and sustain new and 
challenging roles.

NPQs will enable you to tailor the programme to closely meet your individual 
needs and be responsive to the context in which you are leading. A highly 
flexible delivery model with a clear focus on leading and implementing 
sustainable change ensures that  these highly accessible programmes 
impact directly on your effectiveness as a leader now and in the future.

NPQ in Headship (NPQH) is suitable for those aspiring to or new to 
Headship and Head of School roles. Delivered on a regional basis, NPQH 
enables you to learn alongside colleagues in a range of contexts and 
settings, sharing expertise and developing peer networks.

NPQ in Executive Leadership (NPQEL) is suitable for those aspiring 
to or new to executive leadership roles, including as an Executive 
Headteacher or a Trust CEO. As part of a national community of executive 
leaders you will access excellent and wide-ranging input and benefit from 
the opportunity to develop professional relationships beyond your local 
area or specific context.

New Headteacher Support Programme is a fully funded programme for 
those new to Headship or Head of School positions within the first 2 years 
of appointment. Designed to be highly personalised according to need 
and context, the programmes include topic-based training sessions, peer 
networking, school visits, coaching and mentoring opportunities.

• Underpinned by the latest evidence of what works in improving 
teaching and outcomes    for children and young people

• Delivered flexibly to ensure you can invest in your own 
professional development alongside your existing commitments

• Directly relevant and applicable to your current roles 

• Career-building – preparing you for future roles and helping 
you to build strong professional networks that will sustain you

• Designed for leaders from a wide range of settings

• Focused on the skills needed to implement and sustain 
change and improvement
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NPQs for Specialist Teachers and Senior Leaders

The newly reformed NPQs introduce new opportunities for professional development within 
and beyond the classroom, helping teachers and leaders hone and develop their skills.

NPQ in Leading Teaching (NPQLT) focuses on what you need to know about and know 
how to do in order to be the most effective leader of teaching in the classroom and in 
supporting other teachers to become more effective. The programme is suitable for anyone 
who leads teaching  in classroom, with responsibility for phase, subject leadership and/or 
for improving practice of others.

NPQ in Leading Behaviour and Culture (NPQLBC) focuses on what you need to know 
about and know how to do in order to be the most effective leader of behaviour and culture 
across your whole school, within subject, phase or department. It enables you to effectively 
support pupil well-being. The programme is suitable for anyone who wishes to develop their 
specialist expertise in developing a culture and behaviours for learning, in classroom, in 
phase/ subject, across whole school or group of schools.

NPQ in Senior Leadership (NPQSL) focuses on what you need to know 
about and know how to do in order to be the most effective senior 
leader. The programme is suitable 
for those aspiring to, new to, or 
experienced as Senior Leaders in 
a wide range of senior leadership 
roles. Key is that you have a whole 
school responsibility. As part of 
the NPQ Leadership suite, it 
offers progression to NPQH in 
due course.

All NPQs are:

• Underpinned by the latest evidence of what works in improving teaching and 
outcomes for children and young people

• Delivered flexibly to ensure you can invest in your own professional 
development alongside your existing commitments

• Directly relevant and applicable to your current roles 

• Career-building – preparing you for future roles and helping you to build 
strong professional networks that will sustain you

• Designed for teachers from a wide range of settings

• Focused on the skills needed to implement and sustain change and improvement



The program will include four facets;

1. Project: This is a project which you will decide upon to work on your leadership and 
management skills and specific aspects of the role of the job.

2. Action Learning Set:  This is a series of group meetings where we will explore concepts 
of Leadership and Management under the guidance of a course facilitator.  This is a safe 
space where we can share ideas and experiences under an air of co-learning.

3. Strategic and Operations Training:  This is where, during the program, you will be 
shadowing members of the Leadership Team, meeting the expert or attending strategic 
meetings to explore in a natural way the specifics of the required role.

4. Log of the Journey and 1-to-1 Coaching:  This encompasses a logbook which you will 
be issued with and use to carry out continual reflective practice.  You will also have regular 
coaching meetings and 1-to-1 meetings with your professional lead.

Leadership Management Training
This program looks to detract away from “action bias” routes of professional development and instead 
bases itself within a more reflective and collaborative approach within a continuous cycle of learning, 
action and reflection. By working on leadership and management skills collaboratively at all levels, across 
the trust, we will be sharing experiences and reflecting upon the systems and processes in place to 
improve both our own practices as well as the structures in place.

Coaching and Mentoring
At the Valley Invicta Teacher Training (VITT) we have the desired outcome to work effectively together. 
We aim to provide Continuing Professional Development (CPD) that sets out to realise potential for 
individuals, their teams and the wider organisation of our Valley Invicta Academies Trust.

Our colleagues will thrive in the knowledge that we exude a passion for well-being and care whilst 
focussing on career progression, coaching and mentoring and leadership and management training. We 
want to harness the interests and skills of our colleagues in a way that is positive to our wider community. 
We believe that the impact that can be gained, goes beyond mere outcomes.

We are privileged to work with professional coaches who have created two projects in support of our 
ideals. The over-arching aim of these interventions is to create a safe, deeply inclusive and co-learning 
space where individuals and groups/teams can clarify their purpose (why we are here?). Where they can 
assess what is going well and what might make it even better. This aligns with our approach to CPD and 
well-being for all. It also allows everyone to influence the development of the Trust and its aims.

We are also keen to connect with the impact on Students – as we develop further the ‘coach-like’ 
behaviour of our students. An active student coach training and coaching programme is underway and 
we are already seeing the potential benefits of this work.
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Project 1 – for all staff, at any point in their career, who wish to develop the skill of 
Coaching

• Context - Career and personal development for staff who wish to participate under 
the Educator as Coach programme. This will see participants reflecting on their own 
progression and development and establishing pathways to their desired outcomes. This 
will include consideration on motivation for self and others with whom they collaborate in 
the context of their school and the Trust.

• Approach - staff will have the opportunity to participate in The Trust’s Educator as Coach 
programme for 2021/22. This will offer 1:1 coaching support leading to  an Action Learning 
Set who will ideally influence the performance of the school/where they are placed and its 
objectives.

Project 2 – for reception and office admin staff

• Context and approach - The reception client facing staff – the purpose of this intervention 
is firstly to assure the well-being of our people by equipping them to respond effectively to 
challenging situations.
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Development Portfolio
This area of focus aims to realigns the way in which the Trust carries out its Performance Management 
processes. Where we are increasingly empowering classroom practitioners to use their professional 
judgement, we aim to empower them to lead on their own Professional Development. We strive for 
colleagues to have opportunities to explore different roles, responsibilities and contexts to produce a 
Development Portfolio as part of their Performance Management.

The Action Research which colleagues complete is subject to their own interests alongside their School 
Improvement Action Plan and/or Trust collaborative CPD priority areas. Colleagues are supported 
through the year by their Appraiser who will coach them through the process, and guide them in the right 
direction to be able to review their Action Research project from alternative perspectives including:

• Cross Phase – opportunities to consider their project at a contrasting Primary/Secondary setting.

• Pastoral – opportunities to consider how attendance and wellbeing could impact their project.

• Curriculum – opportunities to review their curriculum at a strategic level, and consider cross-
curricular opportunities to formulate the successful project.

• Personal Development – opportunities to embed aspects of the PD curriculum within the project, 
identifying the importance of this alongside the academic curriculum.

At the end of the year, all colleagues share their project in a Poster Conference. This will be the opportunity 
for collaboration and the formation of group based projects in future years that span across Primary and 
Secondary settings.
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VITT CALENDAR

Event Date Staff School

Performance 
Management Dates

w/c 6 December 2021 – Review 1
w/c 13 December 2021 – Review 1

w/c 21 March 2022 – Review 2
w/c 28 March 2022 – Review 2

September 2022 – Final Review

October 2022 – Staff Development Day/
Poster Conference

All Staff All Schools

Belgium Exchange Tuesday 17 May 2022 Dave Fuller SST

Contrasting Placement Day Wednesday 11 May 2022

VIAT Collaborate CPD Friday 3 September 2021 Gilly Gidley SST

VITT Q&A Open House Days Term 1
Wednesday 20 October 2021, 9.00am – 4.00pm

Term 3
Wednesday 9 February 2022, 9.00am – 4.00pm

Term 5
Wednesday 25 May 2022, 9.00am – 4.00pm

School Showcase Open 
Evenings

Term 2
Monday 1 November 2021 from 4.00pm

Term 4
Wednesday 23 February 2022 from 4.00pm

Term 6
Thursday 9 June 2022 from 4.00pm

Train to Teach Days Thursday 11 November 2021

Tuesday 22 March 2022

Wednesday 18 May 2022

VITT Meetings
SST – 3.30pm

Thursday 23 September 2021

Thursday 9 December 2021

Thursday 27 January 2022

Thursday 24 March 2022

Thursday 26 May 2022

Thursday 7 July 2022
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VITT Training Programme

Primary Dates

Planning Teaching Sequences using an Ethic of Excellence/Teaching 
backwards approach

Thursday 23 September 2021

Curriculum Tuesday 5 October 2021

Numeracy across the curriculum – Maths Mastery & Effective Questioning Thursday 14 October 2021

Literacy and Oracy across the curriculum – Writing Mastery/Vocabulary and 
Language

Wednesday 20 October 2021

Humanities Friday 12 November 2021

Special Educational Needs – Mainstream provision. Effective use of teaching 
assistants and/or learning mentors

Wednesday 17 November 2021

Maths Reasoning Thursday 25 November 2021

PE Thursday 9 December 2021

Early Years Tuesday 25 January 2022

Behaviour Management – Special Education Needs/Specialist provision Wednesday 9 February 2022

Independent Learning – Literacy and Oracy across the curriculum – EYFS 
and Phonics

Thursday 3 March 2022

Pastoral Support and Transition Tuesday 15 March 2022

Secondary Dates

Pastoral Support and Transition Wednesday 29 September 2021

Behaviour Management Tuesday 12 October 2021

Academically More Able Thursday 21 October 2021

Formative Assessment Monday 15 November 2021

Job Applications Wednesday 24 November 2021

E-Learning Tuesday 18 January 2022

Personalised Learning Wednesday 2 February 2022

SEN Monday 7 March 2022

Curriculum Planning Thursday 31 March 2022

Personal Development Tuesday 3 May 2022



VITT
New Cut Road

Maidstone
Kent

ME14 5GQ
Tel: 01622 357028

www.vitt.org.uk

@ValleyInvictaTT

valley-invicta-tt

With the knowledge from these websites… 

For further information about the School Direct Programme: 
www.getintoteaching.education.gov.uk

For details about the available Bursaries and Funding options for School Direct:
www.getintoteaching.education.gov.uk/funding-my-teacher-training

Find postgraduate teacher training courses:
https://www.gov.uk/find-postgraduate-teacher-training-courses

https://twitter.com/ValleyInvictaTS?lang=en
http://www.education.gov.uk/get-into-teaching/teacher-training-options/school-based-training/school-direct
http://www.education.gov.uk/get-into-teaching/teacher-training-options/school-based-training/school-direct
http://www.education.gov.uk/get-into-teaching/teacher-training-options/school-based-training/school-direct

